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2025 Annual Report to the School Community

School Name: Mount Ridley P-12 College (8853)

e all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT)

e the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and
Quialifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages
program)

« the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 —
Implementing the Child Safe Standards — Managing the risk of child abuse in schools (PDF).

Attested on 26 March 2026 at 11:49 AM by Constantinos Stamatelatos (Principal)

« As executive officer of the school council, | attest that this 2025 Annual Report to the School Community has
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school
community.

Attested on 26 March 2026 at 11:50 AM by Constantinos Stamatelatos (Principal)
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How to read the Annual Report

What does the About Our School commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s
performance over the previous calendar year.

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location,
size and structure, social characteristics, enrolment characteristics, and special programs.

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on
highlights related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan,
and efforts to improve student learning, wellbeing, and engagement.

What does the ‘Performance Summary’ section of this report refer to?
The Performance Summary includes the following:

e School Profile
o student enrolment information
o the school’s ‘Student Family Occupation and Education’ category
o responses to the General Satisfaction area of the Parent/Caregiver/Guardian Opinion Survey
o school staff responses to the School Climate area of the School Staff Survey

e Learning
o English and Mathematics for Teacher Judgements against the curriculum
o Reading and Numeracy proficiency levels for National Literacy and Numeracy tests (NAPLAN)
o Reading and Numeracy relative growth for National Literacy and Numeracy tests (NAPLAN)
o Senior Secondary Completions and mean study score

e Wellbeing
o student responses to the Sense of Connectedness area in the Student Attitudes to School Survey
o student responses to the Management of Bullying area in the Student Attitudes to School Survey

e Engagement
o how many exiting students go on to further studies or full-time work
o how many Year 7 students remain at the school through to Year 10
o average absence days per student
o student attendance rate

Key terms used in the Performance Summary are defined below:

Similar Schools

Similar Schools are a group of Victorian government schools with similar characteristics to the school.
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This grouping of schools has been created by comparing each school’s socio-economic background of students, the
number of non-English speaking students and the school’s size and location.

NDP and NDA

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example,
very low numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA'’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There
may be no students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and ho comparative data from previous years. The department
also recognises unigue circumstances in Specialist, Select Entry, English Language, Community Schools and schools
that changed school type recently, where school-to-school comparisons are not appropriate.

Updates to the ‘Performance Summary’ in the 2025 Annual Report

NAPLAN relative growth data has been included in the 2025 Performance Summary as there is sufficient data available
for the comparison.
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About Our School

School context

Mount Ridley P-12 College is committed to achieving excellence in teaching and learning through
innovative practice, the development of essential life skills, and the promotion of core values that
guide our community. We strive to cultivate active global citizens who demonstrate a love of
learning and a commitment to personal growth.

Our four guiding values underpin all behaviours and actions across the College:
¢ Respect and Tolerance
e Personal Success
e Honesty and Trust
¢ Responsibility

Each year, the College Community selects an Animating Principle that aligns with one of these
values and drives a consistent focus across the school. In 2025, the Animating Principle was “Be
Honest, Build Trust,” supporting our value of Honesty and Trust.

Our College Community

In 2025, Mount Ridley P-12 College completed its seventeenth year of operation, delivering high-
guality education to 2786.4 students from Prep to Year 12. Our community included over 1856
families and represented approximately 69 cultural backgrounds, reflecting the rich diversity of our
broader community.

The College employed 301.2 equivalent full-time staff, comprising:
¢ 13 Principal Class members
e 209.2 Teaching Staff
e 72.4 Education Support Staff
e 6.6 Tutors
Educational Focus

The College maintained a strong focus on providing an engaging and challenging curriculum
supported by a rich co-curricular program, inclusive of student leadership, the arts, sport, and
community involvement. High expectations, quality teaching, and strong partnerships with families
continue to be the foundation of student achievement.

Aligned with our Strategic Plan, our work in 2025 centred on:
1. Maximising learning growth for every student across all domains
2. Strengthening student voice and agency
3. Supporting and enhancing students’ social and emotional wellbeing

Demand for enrolment remained strong, including increasing numbers of refugee families. Many
of these students arrived with limited English and had not been able to access Language Centre
support. In response, the College implemented tailored educational programs to meet their
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individual needs. With a Student Family Occupation and Education (SFOE) index of 0.48, the
College continues to operate within the High Social Disadvantage category, reinforcing our
commitment to equity and support.

Inclusive Education

The Program for Students with Disabilities (PSD) supported 81 funded students and continued to
be well-resourced through specialised staff and curriculum materials. The College also supported
approximately 32 Aboriginal or Torres Strait Islander students. All PSD and ATSI students were
supported through Individual Education Plans (IEPs) designed to meet their specific learning
goals.

International Students

In 2025, the College welcomed 34 international students, who were supported through a
dedicated International Student Coordinator, tailored academic and wellbeing support, and a
comprehensive orientation program.

Highlights and Achievements in 2025

The College continued to demonstrate excellence and innovation across a wide range of
programs and initiatives. Notable achievements included:

e Success in various interschool and individual sporting competitions
¢ A highly acclaimed College Production — Shrek the Musical

e Cultural Immersion Tours to both Italy and Japan

¢ Increased participation in Student Advocacy initiatives

¢ Ongoing Student Advocacy-led projects, including VCE weShare conferences, expanded
involvement in Learning Walks, and the Principal Reference Group

e Continued use of My Career Portfolios for Years 7—12 and high participation of Year 9 in
the Morrisby Profile

e Strong student results in the Dante Alighieri Poetry Recital Competition

¢ Consolidation of work with educational consultants in Mathematics and Pedagogical
Practice

e Refurbishment of Berkshire, our dedicated Student Services Centre

¢ The full activation of the Student Advocacy Hub, a central space supporting student voice
and leadership

¢ Establishment of MRC Community Day, designed and led by Student Advocacy to
celebrate and promote cultural inclusion across the College
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Progress towards strategic goals, student outcomes and student
engagement

Learning

Teaching and Learning Achievements

The College continued to prioritise the allocation of resources to teaching and learning programs
with a clear focus on improving student outcomes. Professional Learning Communities (PLC) and
Collaborative Planning remained central to building practice excellence. Staff worked in teams to
develop units of work and enhance pedagogical approaches through the use of High Impact
Teaching Strategies (HITS) and alignment with the Victorian Teaching and Learning Model 2.0
(VTLM 2.0). Both in-house and external targeted professional learning supported this work.

Throughout the year, we strengthened our implementation of the PLC model, maintaining data-
driven collaborative discussions at the core of our practice. Significant time and resources were
also dedicated to transitioning the remaining curriculum areas to the Victorian Curriculum 2.0 (VC
2.0).

Students successfully completed NAPLAN assessments online, amounting to approximately 3,600
individual tests.

NAPLAN Achievements — 2025
NAPLAN results demonstrated several areas of strong growth and improvement:

¢ An increase in the percentage of students achieving in the Strong and Exceeding
proficiency bands in Reading at Years 5, 7 and 9.

¢ An increase in the percentage of students achieving in the Strong and Exceeding
proficiency bands in Numeracy across all assessed year levels.

¢ Relative Growth in Reading from Years 3-5 and Years 5-7 surpassed state growth in the
High and Medium growth categories.

¢ Relative Growth in Numeracy from Years 3-5 also exceeded state growth in the High and
Medium growth categories.

VCE / VCE VM Achievements
Our senior secondary results reflected another strong year of academic achievement:

e 99% of students enrolled in VCE successfully completed their certificate—higher than the
previous year and significantly above the state average

The median study score increased to 25
The mean ATAR increased to 52.68
The 2025 Dux achieved an ATAR of 96.4

The top 10 ATAR scores ranged from 86.35 to 96.4, representing our strongest top-ten
cohort to date
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¢ 48 students (25%) achieved an ATAR above 70, the highest proportion in the College’s
history

Pathways Achievements

Post-school outcomes remained a strength:
o Approximately 73% of the Year 12 cohort applied for a tertiary place
e 93% of eligible students received a tertiary offer for 2025

Progress in Key Improvement Strategies

We advanced our work in teaching, learning and curriculum development through the following
actions:

¢ Consolidated the PLC model with continued focus on building staff capacity in best
practice and collaborative planning

¢ Continued the VCE Teachers’ Professional Development Program, with explicit focus on
analysing VCAA subject-specific data, assessment, and moderation

e Engaged a Secondary Numeracy Consultant to support targeted numeracy teams and
address human resource shortages, particularly in Mathematics

¢ Expanded work with the Pedagogical Practices Educational Consultant to drive
pedagogical change and to empower teacher-led observation and coaching

¢ Utilised Fountas and Pinnell (Prep—Year 6) and the Digital Assessment Library (Years 4—
10) to strengthen common diagnostic assessment practices

¢ Delivered tutoring programs across Middle and Senior Years, supported by high-achieving
former students

e Continued the Tutor Learning Initiative to support identified students

¢ Provided ongoing in-class EAL support from Prep to Year 9 and continued stand-alone
EAL classes in the senior years

¢ Enhanced and maintained Live Reporting to ensure families received timely and
continuous feedback on student learning

Wellbeing

Wellbeing Report

In 2025, the College continued its commitment to building a safe, inclusive, and supportive
learning environment where every student feels connected, valued, and empowered to succeed.
Through strong collaboration with families, regional staff, and external agencies, the College
worked proactively to meet the diverse wellbeing needs of our students.

Attitudes to School Survey (AToSS) 2025 Highlights
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The 2025 AToSS results reflected significant improvements across key wellbeing measures:

Sense of Connectedness (Years 4-6): Positive endorsement increased, closing the gap
between the College and all state/like schools.

Sense of Connectedness (Years 7—12): Continued improvement across secondary year
levels.

Management of Bullying: Stronger endorsement from both Primary and Secondary
students, demonstrating the impact of our preventative programs and support systems.

Key Wellbeing Initiatives and Achievements

To strengthen student engagement, mental health, and inclusion, the College implemented the
following actions:

Embedded the tiered triage model to better identify and support students with wellbeing
needs

Expanded access to external health and mental health services, ensuring students
received timely professional support.

Enhanced staff capacity to support students with additional needs through targeted
professional learning and improved Individual Education Plans (IEPs)

Delivered a tailored wellbeing program promoting diversity, inclusion, and emotional
health, supported by whole-school events such as R U OK? Day, Discovery Days,
Harmony Day, and Cultural Week

Embedded The Resilience Project within Primary year levels to build resilience, gratitude,
and emotional literacy

Maintained a strong multidisciplinary wellbeing team to provide coordinated support for
students and families

Utilised targeted funding and grants to enhance inclusion and wellbeing programs across
the College

Provided wellbeing-focused professional development for engagement and wellbeing staff,
through both online and face-to-face training

Introduced the ‘Wellbeing Wednesday’ newsletter, providing staff with practical wellbeing
strategies and resources

Delivered a range of Community Hub programs, including citizenship, financial literacy,
English language classes, conversational English, and playgroup activities for families

Supported vulnerable families through food hampers and referrals to external services for
uniforms and educational resources

Maintained SchoolTV, an online wellbeing platform offering evidence-based resources for
parents and carers

Continued the ‘No Bull’ anti-bullying breakfasts, promoting respectful relationships and
reinforcing a strong anti-bullying culture across the College
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Engagement

In 2025, the College continued its strong focus on student engagement, attendance, and
pathways. While student absence remains a challenge across the state, the College made
meaningful progress in improving attendance, strengthening retention, and expanding pathways
for students.

Attendance, Retention and Pathways Highlights

e The gap between College and State attendance levels narrowed, reflecting targeted
intervention strategies

e Attendance improved across all year levels, with the exception of Years 1 and 9

e The percentage of students exiting to further study or full-time employment remained
above the four-year average and higher than Similar and State schools

o Student retention from Years 7 to 10 remained stronger than State school averages,
reinforcing the College’s focus on engagement and connectedness

Key Engagement Strategies and Initiatives in 2025

To support student attendance, engagement, and pathways, the College implemented the
following initiatives:

e Continued deployment of Mini School Administration Officers who monitored student
absences daily, contacted families, and made referrals to family support services when
needed

e Enhanced case management processes, including the regular scheduling of Care Team
meetings involving College staff, Department of Education personnel, and external allied-
health professionals

e More effective use of data and attendance analytics to inform tailored engagement
strategies and targeted student support

e Strengthened the Junior School Attendance Club, supporting students with significant
absences through structured routines and positive reinforcement

¢ Expanded support from Student Services and Pathways teams for students experiencing
long-term absence or engagement challenges

¢ Re-engagement through extracurricular opportunities, including activities designed to
support emotional and social development

Leadership, Pathways and Community Partnerships

e Ongoing opportunities for student leaders to participate in and lead assembilies,
celebrations, workshops, rewards, and school-wide events

¢ Strengthened partnerships with community and industry organisations to enhance senior
school pathways, including Beacon Foundation, ABCN, Illluminate (Hume Council), as well
as new partnerships with Skyline and Happy Brain Education

e Continued collaboration with tertiary providers, including the University of Melbourne, La
Trobe University, Victoria University, Kangan Institute, Melbourne Polytechnic, and RMIT
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¢ Significant investment in Pathways staffing, including the employment of multiple Careers
Practitioners to support student planning and transitions

¢ Comprehensive subject selection and career support, including one-to-one counselling,
subject information sessions (“Subject Supermarket”), the Careers Expo, and a range of
skill-building workshops.

Financial performance

The College remains steadfast in its commitment to supporting students through strategic
investment in staffing, programs, and essential resources. In 2025, equity funding from the
Department of Education continued to play a critical role in the expansion of targeted literacy and
numeracy intervention programs, ensuring students requiring additional support received timely
and evidence-based assistance.

To meet the increasing needs of our diverse community, significant resources were also directed
toward strengthening the English as an Additional Language (EAL) program, particularly in
response to the growing number of refugee families seeking enrolment. This investment ensured
that newly arrived students were provided with appropriate language development programs,
tailored learning adjustments, and culturally responsive support.

Strategic financial management has remained a cornerstone of College operations, enabling the
effective allocation of funds towards ongoing facilities development in response to rising student
enrolments. In 2025, the purpose-built Student Advocacy Hub became fully operational, providing
a dedicated space for students to collaborate, lead initiatives, and engage in student-driven
projects across the College.

In addition to enhancing internal facilities, several external recreational spaces were upgraded to
further promote student engagement, wellbeing, and connection during break times.

The College also entered into discussions with the Victorian School Building Authority (VSBA) and
the College Council regarding the planned removal of existing single-storey relocatable buildings
and the installation of four purpose-built double-storey relocatable buildings, scheduled for 2026.
This project, estimated at approximately $8 million, will significantly expand the College’s capacity
to accommodate future enrolment growth while providing high-quality, modern learning
environments.

For more detailed information regarding our school please visit our website at
https://www.mountridleycollege.vic.edu.au
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PERFORMANCE SUMMARY

The Performance Summary for government schools provides an overview of how this school is contributing to the
objectives of the Education State and how it compares to other Victorian government schools.

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing
this information with parents and the wider school community helps to support community engagement in student
learning, a key priority of the Framework for Improving Student Outcomes 2.0 (FISO 2.0).

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile

A total of 2,777 students were enrolled at this school in 2025, 1,295 female and 1,481 male. 64% had English as an
additional language and 1% were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile

The overall school’s socio-economic profile is based on the school’s Student Family Occupation and Education index
(SFOE). SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment
characteristics of the parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-
Medium, Medium and High. A ‘Low’ band represents a low level of socio-educational disadvantage, a ‘High’ band
represents a high level of socio-educational disadvantage. This school's SFOE band value is High.

Parent Satisfaction Summary

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual
Parent/Caregiver/Guardian Opinion Survey. Percent endorsement indicates the percent of positive responses (agree or
strongly agree) from parents who responded to the survey.

2025

% positive endorsement General School Satisfaction School 58.2%
(Parent/Caregiver/Guardian Opinion Survey)

Similar schools 68.1%

State 70.6%

School Staff Survey

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey. Percentage
endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the
survey.

2025

% positive endorsement School Climate (School Staff Survey) School 45.6%
Similar schools 54.3%

State 59.8%
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LEARNING

Teacher Judgement of student achievement against the Victorian Curriculum

Percentage of students working at or above age expected standards in English and Mathematics.

2025
English Prep - 6 % of students at or above age expected School 68.0%
standards
Similar schools 79.3%
State 86.3%
English Year 7 - 10 % of students at or above age expected School 41.7%
standards
Similar schools 68.1%
State 74.9%
Mathematics Prep - 6 % of students at or above age expected School 69.2%
standards
Similar schools 75.3%
State 84.2%
Mathematics Year 7 - 10 % of students at or above age School 46.6%
expected standards
Similar schools 63.0%
State 70.5%
NAPLAN
Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN.
2025 3-year
average
Reading Year 3 % of students Strong or Exceeding School 46.3% 51.5%
proficiency levels
Similar schools 59.6% 59.1%
State 69.5% 69.3%
Reading Year 5 % of students Strong or Exceeding School 54.4% 51.6%
proficiency levels
Similar schools 63.6% 65.4%
State 73.9% 74.6%
Reading Year 7 % of students Strong or Exceeding School 51.7% 51.7%
proficiency levels
Similar schools 60.7% 61.0%
State 65.9% 65.7%
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2025 3-year
average
Reading Year 9 % of students Strong or Exceeding School 46.2% 39.7%
proficiency levels
Similar schools 56.3% 53.3%
State 62.7% 61.0%
Numeracy Year 3 % of students Strong or School 40.0% 40.7%
Exceeding proficiency levels
Similar schools 51.6% 51.8%
State 66.2% 66.4%
Numeracy Year 5 % of students Strong or School 53.3% 43.1%
Exceeding proficiency levels
Similar schools 56.1% 56.2%
State 69.1% 68.1%
Numeracy Year 7 % of students Strong or School 49.1% 44.3%
Exceeding proficiency levels
Similar schools 60.1% 57.7%
State 65.6% 63.5%
Numeracy Year 9 % of students Strong or School 38.2% 36.8%
Exceeding proficiency levels
Similar schools 54.3% 52.7%
State 61.9% 60.2%

NAPLAN relative growth
The percentage of students in the High and Medium relative growth categories.

Relative growth is determined by comparing a student’s current year result relative to the results of all ‘similar’ Victorian
students (i.e., students in all sectors in the same year level who had the same score two years prior). If the current year
result is in the top 25 percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is
‘Low’.

A multi-year average for NAPLAN relative growth will be included in future years as data becomes available.

2025

Reading Year 3to 5 % of students High or Medium relative School 75.7%
growth

Similar schools 72.0%

State 74.7%

Reading Year 5to 7 % of students High or Medium relative School 72.6%
growth

Similar schools 72.9%

State 71.9%
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2025

Reading Year 7 to 9 % of students High or Medium relative School 65.2%
growth

Similar schools 74.9%

State 74.1%

Numeracy Year 3 to 5 % of students High or Medium relative  School 78.9%
growth

Similar schools 73.9%

State 74.0%

Numeracy Year 5to 7 % of students High or Medium relative  School 70.5%
growth

Similar schools 74.0%

State 72.2%

Numeracy Year 7 to 9 % of students High or Medium relative  School 67.2%
growth

Similar schools 72.3%

State 73.5%

Victorian Senior Secondary Certificate

In 2023, the Victorian Curriculum and Assessment Authority introduced the new VCE Vocational Major (VCE VM), a
vocational and applied learning program within the VCE, and the Victorian Pathways Certificate (VPC).

This section reports on the Victorian Senior Secondary Certificate completion rate, which includes VCE and VCE VM
students at the School, Similar School, and State level.

AV a?/grzagre
VCE/VCE VM completion rate School 98.5% 98.2%
Similar schools 97.2% 96.3%
State 97.2% 96.9%
Mean VCE study score School 24.9 NDA
Total VCE VM students School 23 NDA
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WELLBEING

Student Attitudes to School — Sense of Connectedness

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey
completed annually by Victorian government school students, indicates the percent of positive responses (agree or
strongly agree).

2025 4-year
average

Years 4 to 6 % positive endorsement School 73.3% 63.8%
Similar schools 77.6% 77.3%

State 77.1% 77.3%

Years 7 to 12 % positive endorsement School 38.8% 36.3%
Similar schools 49.5% 47.6%

State 49.8% 47.7%

Student Attitudes to School — Managing Bullying

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed
annually by Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

2025 4-year
average

Years 4 to 6 % positive endorsement School 68.4% 60.2%
Similar schools 77.0% 75.0%

State 76.4% 75.8%

Years 7 to 12 % positive endorsement School 35.8% 33.9%
Similar schools 49.7% 48.1%

State 50.8% 48.6%
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ENGAGEMENT

Students exiting to further studies or full-time employment

Percentage of exiting students going on to further studies or full-time employment.

2024 4-year
average
% of students exiting to further studies or full-time School 79.1% 91.3%
employment
Similar schools 79.1% 81.4%
State 81.5% 81.2%
Student retention
Percentage of Year 7 students who remain at the school through to Year 10.
4-year
gres average
Real retention rate School 71.3% 74.3%
Similar schools 72.6% 74.3%
State 68.8% 68.7%

Average absence days per student

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and
extended family holidays.

2025 i
Prep - 6 School 25.9 26.0
Similar schools 23.4 24.0
State 215 21.7
Year 7 - 12 School 33.2 35.2
Similar schools 29.4 28.7
State 30.2 29.4

Attendance rate

Attendance rate refers to the average proportion of formal school days students in each year level attended.

2025
Prep School 87.1%
Year 1 School 84.3%
Year 2 School 88.0%
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Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

School
School
School
School
School
School
School
School
School

School

2025
86.9%

88.5%
89.3%
84.9%
85.1%
81.3%
78.7%
81.0%
87.0%
89.0%
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FINANCIAL PERFORMANCE AND POSITION

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE
YEAR ENDING 31 DECEMBER 2025

Financial figures are as of 19 March 2026.

Revenue Actual
Student Resource Package $32,207,934
Government Provided DET Grants $11,869,118
Government Grants Commonwealth $29,847
Government Grants State $5,000
Revenue Other $230,734
Locally Raised Funds $680,273
Capital Grants $0
Total Operating Revenue $45,022,906
Equity Actual
Equity (Social Disadvantage) $2,755,838
Equity (Catch Up) $537,778
Equity (Social Disadvantage - Extraordinary Growth) $0
Equity Total $3,293,616

The equity funding reported above is a subset of the overall revenue reported by the school.

Expenditure Actual
Student Resource Package! $33,910,559
Adjustments $0
Books & Publications $27,456
Camps/Excursions/Activities $871,143
Communication Costs $28,041
Consumables $768,879
Miscellaneous Expenses? $47,776
Agency Staff $1,186,995
Professional Development $145,186
Equipment/Maintenance/Hire $1,025,354
Property Services $1,841,474
Salaries & Allowances? $827,659
Support Services $647,598
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Expenditure Actual
Trading & Fundraising $23,590
Motor Vehicle Expenses $0
Travel & Subsistence $0
Utilities $319,387
Total Operating Expenditure $41,671,096
Net Operating Surplus/-Deficit $3,351,811
Asset Acquisitions $109,808

1 Student Resource Package Expenditure figures are subject to change during the reconciliation process.
2 Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

3 Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2025

Funds Available Actual
High Yield Investment Account $7,390,653
Official Account $84,177
Other Accounts $0
Total Funds Available $7,474,830
Financial Commitments Actual
Operating Reserve $1,293,423
Other Recurrent Expenditure $1,572
Provision Accounts $0
Funds Received in Advance $1,170,916
School Based Programs $6,270,366
Beneficiary/Memorial Accounts $0
Cooperative Bank Account $0
Funds for Committees/Shared Arrangements $0
Repayable to the Department $0
Asset/Equipment Replacement < 12 months $366,870
Capital - Buildings/Grounds < 12 months $8,000,000
Maintenance - Buildings/Grounds < 12 months $859,373
Asset/Equipment Replacement > 12 months $0
Capital - Buildings/Grounds > 12 months $0
Maintenance - Buildings/Grounds > 12 months $0
Total Financial Commitments $17,962,520

All funds received from the Department of Education, or raised by the school, have been expended, or committed to
subsequent years, to support the achievement of educational outcomes and other operational needs of the schoal,
consistent with department policies, School Council approvals and the intent/purposes for which funding was provided or
raised.
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